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(Strategic HR Development and Planning )

wWrlatemnuduiugsendng HRM (n15uimsdanisnsneinsumaaa) iU HRD
(MINMUIMINYINTYAAR) ITEUINANNTUTIMITTANIININEINsUARaaielny
adfinmnw vislud1uwas Training and Development (Mftanuasiinous)
Organization Development (N15WmU199ANT) waz Career Development
(MsaLnaeenTn) samiadsuifanuunndsszning HRD

(MIAMUMINEINTYAAD) U SHRD (NMSWAUIMSNEINTUAARLTINALNG)

yaUszasrnazdoyandnduiianisimunnagnsaiu HRD

NSWAILENTTOULYADINT
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(Strategic Talent Management & Succession Planning)
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