NANGNTIAUNT
ANUNITUINITNININTUYWE JUN 63
| Mini Master in HR Management

;ﬂ
1 |

Q yioloaal i 14 a4, - 1 W8, 2568

Chulalongkorn University
AUGUINITIVINITUWIAINTAINMNINGEY




Mini Master in HR Management

°

Tulanuswgslui (New Economy) “yuaysd” Suidutiadeiidhdnyiian
Hadonils fadrednoamuazaruausalunmsudsiulifugsie osdns
gsnvadelnseliaudAglunmsuimsdanisnuuyudluesnslidl
Usgansnn ileaaeuauaiayiminliiugsiaveswmuegiedsdu
ﬁﬂm%’wmﬂiqmﬂaﬂ’mﬂuqﬂﬂaﬁﬁmﬁ%ﬁamwLLNULLamNﬂaqwé Tu
N3UIMIINNIINULLEE IaenRdowasmINzaNiuIdeviFlueeIAns
BuRudnsnaunuiday Msassuazdadon MmN
N1300NLUUTEUUUTMINANSURURNU NMsArUaAIneULIUYTENTS

Wiseda siansuImsshwiauwndliegivesdns

Fatu quduinsivinisuregiiasnsaluninends Jeld
asznindls aruddgy wazaudnduvesnisuinsmineinsyana
fandnlutneiu Fulavdngns Mini Master in HR Management du
iletmuninninensyanalutsemalngliinalugnmsidudiBesngy
wAzIaU3 mMATANITUIMITIANIINTHEINTUAAAYDIDIANT SUILYIY
wwSuadadnenmilansuliiuesdnsvinunatsdenuuisninuiuas
maussiiilulaniasugialutlagiu sl asgadulidouldfannnnug
AugIAAaTATUNagNSlUNTaN AuAININIAIUNITUSINSIANS
yENeNTyYARALABIFNTIUMATTLATAALONTY

1. WalaSuasennug AnunlafeIiuaise

WNTLALUNUINYBINSUSINSIANITNS NN
wyweadeluuazaiunsaysannsanugin
gonpapsiulangsnanimawiivegludagiu

- WeEsuasinnIneInsyAna NlaAMAIN

awnsaunlagsamelusasiasugionisuen
DIANTBENTOUAIL TIIAINTAYIUINS
augilasusnlslunmsuimsdananineins
uywelniuesnnslaeensdivszansnm uas
Use@vdua

; LﬁaEm':?gé’fuaz:umwﬁﬂm%fwmmqmaiumu

NI NUHULTINAYNTUATNITHAILIDE 19D
\Hoaeusmsdanisninensyanaluasans
[ERERNERR)Y




‘ WIUDNISUISEY

Achievement Motivation

Study and Research Service Mind

Teamwork

Strategic Human Resources Management
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